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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Resignation of Julie Wainwright as Chief Executive Officer, Chairperson and Director

On June 6, 2022, Founder of The RealReal, Inc. (the “Company”) Julie Wainwright resigned from her role as Chief Executive Officer, Chairperson and
member of the board of directors (the “Board) of the Company, effective June 7, 2022. Ms. Wainwright’s decision to resign was not due to any
disagreements with the Company.

On June 6, 2022, Ms. Wainwright also entered into a transition and separation agreement (the “Transition Agreement”) with the Company, effective
June 7, 2022. Ms. Wainwright will continue to serve as an employee of the Company in the role of Founder through, and her employment will
automatically terminate on, the earlier of December 31, 2022 or the date on which Ms. Wainwright’s employment ends for any reason (the “Separation
Date”). While Ms. Wainwright serves as Founder, she will continue to receive her current base salary of $440,000 per year, remain eligible to receive an
annual bonus for the 2022 fiscal year (based on actual performance during the 2022 fiscal year) and continue to participate in the Company’s employee
benefit plans, and her outstanding Company equity awards will continue to vest according to their terms.

In the event that the Separation Date occurs either (i) on December 31, 2022 or (ii) as a result of any earlier termination of Ms. Wainwright’s
employment due to a termination by the Company without “cause” or due to Ms. Wainwright’s “disability” (each as defined in the Transition
Agreement), subject to Ms. Wainwright’s execution and non-revocation of a general release of claims in favor of the Company and compliance with
applicable restrictive covenants, the Company has agreed to provide Ms. Wainwright with the following payments and benefits: (A) a lump sum cash
payment equal to the sum of (i) twelve (12) months of her current annual base salary and (ii) her target annual performance bonus for 2022; (B) a lump
sum cash payment equal to the cost of twelve (12) months of Ms. Wainwright’s current health plan coverage; (C) extension of the period during which
Ms. Wainwright’s outstanding options remain exercisable following termination from ninety (90) days or three (3) months (as applicable) following the
Separation Date to six (6) months following the Separation Date; and (D) accelerated vesting of (i) 50% of Ms. Wainwright’s unvested time-based
restricted stock unit awards that are outstanding on the Separation Date or, (ii) if a “change in control” of the Company (as defined in the Company’s
2019 Equity Incentive Plan) occurs prior to the Separation Date, that number of time-based restricted stock units that would vest upon termination of
Ms. Wainwright’s employment without “cause” within twelve (12) months following a change in control pursuant to the applicable award agreements
governing the restricted stock unit awards.

The foregoing description of the Transition Agreement does not purport to be complete and is qualified in its entirety by the full text of the Transition
Agreement, a copy of which is filed herewith as Exhibit 10.1 and incorporated by reference herein.

Appointment of Co-Interim Chief Executive Officers

Also effective June 7, 2022, the Board appointed Rati Sahi Levesque and Robert Julian as Co-Interim Chief Executive Officers. Ms. Levesque will
continue to serve as the Company’s President and Chief Operating Officer, and Mr. Julian will also continue to serve as the Company’s Chief Financial
Officer, and, in each case, their existing annual base salaries and bonus opportunities will remain in effect. The Board will retain an executive search
firm to commence a comprehensive search process to identify a new Chief Executive Officer.

As of the date of this Current Report on Form 8-K, none of Ms. Levesque, Mr. Julian nor any of their respective immediate family members is a party,
either directly or indirectly, to any transaction that would be required to be reported under Item 404(a) of Regulation S-K, nor is Ms. Levesque or
Mr. Julian a party to any understanding or arrangement pursuant to which they are to be selected as Co-Interim Chief Executive Officers.

Rati Sahi Levesque has served as the President of the Company since 2021 and Chief Operating Officer since 2019. She previously served as the
Company’s Chief Merchant from 2012 to 2019 and before that as Director of Merchandise from 2011 to 2012. Before joining the Company in 2011,
Ms. Levesque was the owner of Anica Boutique, a fashion and home store.



Robert Julian has served as Chief Financial Officer of the Company since 2021 and has over 30 years of financial management experience, in both
public and private companies, ranging in size from small-cap enterprises to Fortune 100 companies. Prior to joining the Company, Mr. Julian served in
various executive leadership roles at Sportsman’s Warehouse, Deluxe Entertainment Services, Callaway Golf and Lydall, among others.

Special One-Time Awards

Also effective June 7, 2022, the Company entered into letter agreements (“Special Award Letters”) with each of Ms. Levesque, Mr. Julian and Todd
Suko, the Company’s Chief Legal Officer and Secretary (together, the “Executives”), pursuant to which they are eligible to receive one-time, special
cash bonuses in amounts equal to $250,000, $250,000 and $150,000, respectively.

Under the Special Award Letters, the cash bonuses will be paid within fifteen (15) days following the earlier of the nine (9)-month anniversary of
June 7, 2022 or the three (3)-month anniversary of the date on which the Company’s new permanent Chief Executive Officer commences employment
with the Company (the “Award Date”), subject to the applicable Executive’s continued employment with the Company through the Award Date.

In the event that an Executive’s employment is terminated by Company without “cause” or by the Executive for “good reason” (each as defined in his or
her severance and change in control agreement with the Company), in either case, prior to the Award Date, then subject to the applicable Executive’s
execution and non-revocation of a general release of claims in favor of the Company, the Executive will be entitled to payment of his or her cash award.

The foregoing description of the one-time, special cash bonuses does not purport to be complete and is qualified in its entirety by full text of the Form of
Special Award Letter, a copy of which is filed herewith as Exhibit 10.2.

 
Item 7.01 Regulation FD Disclosure.

A copy of the Company’s press release announcing the resignation of Ms. Wainwright as Chief Executive Officer, Chairperson and member of the Board
and the appointment of Ms. Levesque and Mr. Julian as Co-Interim Chief Executive Officers is attached as Exhibit 99.1 to this Current Report on
Form 8-K, and is incorporated herein by reference.

The information in Item 7.01 to this Current Report on Form 8-K, including Exhibit 99.1, is being furnished and shall not be deemed “filed” for
purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that section,
nor shall it be deemed incorporated by reference in any filing under the Securities Act of 1933, as amended or the Exchange Act, except as expressly set
forth by specific reference in such filing.

 
Item 9.01 Financial Statements and Exhibits

(d) Exhibits.
 
Exhibit No.   Description

10.1   Transition and Separation Agreement between the Company and Julie Wainwright, dated June 6, 2022

10.2   Form of Special Award Letter

99.1   Press Release, dated June 7, 2022

104   Cover Page Interactive Data File (formatted as inline XBRL and contained in Exhibit 101)



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 

  The RealReal, Inc.

Date: June 7, 2022   By:  /s/ Todd Suko
   Name: Todd Suko
   Title:   Chief Legal Officer and Secretary



Exhibit 10.1

TRANSITION AND SEPARATION AGREEMENT

THIS TRANSITION AND SEPARATION AGREEMENT (this “Agreement”) is made and entered into as of June 7, 2022 (the “Effective
Date”), by and between The RealReal, Inc., a Delaware corporation (together with its successors and assigns, the “Company”), and Julie Wainwright
(the “Executive”).

WHEREAS, the Executive is currently serving as the Chair of the Company’s Board of Directors (the “Board”) and the Company’s Chief
Executive Officer;

WHEREAS, the Company and the Executive have mutually agreed that the Executive’s directorship and employment with the Company
will terminate on the terms and conditions set forth herein;

WHEREAS, the Company desires to provide for an orderly transition of the Executive’s duties and responsibilities, and the Executive
desires to assist the Company in realizing an orderly transition; and

WHEREAS, in furtherance of the foregoing, the Executive and the Company have negotiated and reached an agreement with respect to all
rights, duties and obligations arising between them, including, but not limited to, any rights, duties and obligations that have arisen or might arise out of
or are in any way related to the Executive’s employment with the Company and the conclusion thereof (other than as specifically provided in this
Agreement).

NOW, THEREFORE, in consideration of the foregoing recitals, the mutual promises contained herein, and for other good and valuable
consideration, the receipt and adequacy of which are hereby acknowledged, the parties hereto hereby agree as follows:

1. TRANSITION PERIOD.

1.1. Resignation of Directorships. Effective as of the Effective Date, the Executive hereby resigns as the Company’s Chief Executive
Officer, as Chair and as a member of the Company’s board of directors (the “Board”) and as an officer and director of the Company and its affiliates.
The Executive shall, at the Company’s request, execute and deliver to the Company the Executive’s resignation from all such directorships.

1.2. Position; Duties. Commencing on the Effective Date and continuing through the Separation Date (as defined below) (the “Transition
Period”), the Executive shall remain employed by the Company and serve as an executive advisor of the Company with the title “Founder.” During the
Transition Period, in her capacity as Founder, the Executive shall perform such services as are requested or assigned by the Company and shall not have
the authority to bind or act on behalf of the Company, or to make representations on behalf of the Company to its venders, customers, or employees
without prior written approval from the Board. The Company and Executive acknowledge that Executive’s employment during the Transition Period
shall be “at-will” and may be terminated by either party at any time for any reason or no reason, in accordance with Section 2.1 below.

1.3. Compensation and Benefits. During the Transition Period, as compensation for the services rendered by the Executive, Executive shall
be paid the following compensation and benefits:

(a) Salary. The Company shall continue to pay the Executive her current Annual Salary (as defined in the Severance Agreement
(defined below)) as in effect as of the Effective Date, payable in accordance with the standard payroll practices of the Company (but no less often than
monthly).



(b) Bonus. The Executive shall be eligible to receive an Annual Bonus (as defined in the Severance Agreement) for fiscal year 2022
(the “2022 Annual Bonus”) under the terms of the Company’s annual incentive bonus plan for fiscal year 2022 (the “2022 Bonus Plan”); provided that,
(i) the Executive must remain employed with the Company through the Planned Separation Date (as defined below) (or if earlier, the date the
Executive’s employment is terminated by the Company without Cause), (ii) Company performance metrics are met such that annual bonuses in respect
of the 2022 fiscal year actually become payable to other employees and (iii) such 2022 Annual Bonus is paid in accordance with the terms of the 2022
Bonus Plan (except that the Executive shall not be required to remain employed through the applicable payment date as a condition to receipt of the
2022 Annual Bonus). Any such 2022 Annual Bonus, to the extent earned in accordance with the immediately preceding sentence, will be paid in a
single lump-sum amount at the same time as annual cash incentive bonuses in respect of fiscal year 2022 are paid to similarly-situated employees, but
no later than March 15, 2023.

(c) Benefits. In addition, during the Transition Period, the Executive shall remain eligible to participate in the employee benefits
maintained by the Company from time to time, in accordance with (and subject to) the terms and conditions of such plans. The Company reserves the
right to amend or cancel any such benefit plan at any time in its sole discretion, subject to the terms of such benefit plan and applicable law.

(d) Equity Awards. During the Transition Period, all of the Executive’s outstanding and unvested equity awards previously granted
by the Company shall continue to vest in accordance with the terms and conditions of the Company’s 2019 Equity Incentive Plan (the “Plan”) and the
applicable award agreements evidencing such awards.

1.4. Termination of Severance Agreement. Effective as of the Effective Date, the Severance and Change in Control Agreement between
the Company and the Executive, dated on or around May 2021 (the “Severance Agreement”) shall terminate and the Executive shall have no further
rights or interests thereunder; provided, however, that notwithstanding the foregoing, Section IV (“Restrictive Covenants”) of the Severance Agreement
shall survive such termination and remain in full force and effect (and, for clarity, the Date of Termination (as defined in the Severance Agreement)
referenced in Section IV (“Restrictive Covenants”) of the Severance Agreement means and refers to the Separation Date (as defined below)).

2. SEPARATION OF EMPLOYMENT; ACCRUED OBLIGATIONS; SEPARATION BENEFITS.

2.1. Separation Date. This Agreement and the Executive’s employment with the Company will terminate on the earlier of (i) December 31,
2022 (the “Planned Separation Date”) and (ii) such earlier date on which either the Executive or the Company terminates this Agreement and the
Executive’s employment with the Company as described in this Section 2.1 (the first to occur of such dates, the “Separation Date”). The Company may
terminate this Agreement and the Executive’s employment with the Company at any time during the Transition Period, with or without Cause (as
defined in the Severance Agreement), upon giving written notice of such termination to the Executive. The Executive may terminate this Agreement and
the Executive’s employment with the Company at any time during the Transition Period upon giving written notice of such termination to the Company.
After the Separation Date, Executive agrees that Executive will not represent to anyone that Executive is still an employee of the Company.
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2.2. Accrued Obligations. On the Separation Date, the Company shall pay to the Executive the aggregate amount of (i) the Executive’s
earned but unpaid salary through the Separation Date, and (ii) any unreimbursed business expenses incurred by the Executive prior to the Separation
Date that are reimbursable in accordance with the Company’s general expense reimbursement policies (if any). In addition, any vested benefits accrued
by the Executive prior to the Separation Date under employee benefit plans of the Company (if any) shall be paid or provided to the Executive in
accordance with, and as such obligations come due under, the terms of the applicable plans. The payments and benefits under this Section 2.2 are
collectively referred to herein as the “Accrued Obligations.”

2.3. Separation Benefits. If Executive’s employment terminates (i) on the Planned Separation Date due to the expiration of the Transition
Period or (ii) prior to the Planned Separation Date due to a termination by the Company without Cause or due to the Executive’s disability (within the
meaning of Section 22(e)(3) of the Code (as defined below)), then, in consideration of, and subject to and conditioned upon (A) the Executive’s
continued compliance with the terms and conditions of this Agreement (including, without limitation, the Covenants (as defined below)), and (B) the
Executive’s timely execution and non-revocation of the Releases in accordance with Section 3 below, the Company will provide the Executive with the
following payments and benefits (collectively, the “Separation Benefits”):

(a) The Company shall pay to the Executive an amount equal to the sum of (i) twelve (12) months of her Annual Salary as in effect
as of the Effective Date plus (ii) an amount equal to the Executive’s Target Bonus (as defined in the Severance Agreement) for fiscal year 2022, payable
in in a lump sum within sixty (60) days following the Separation Date;

(b) Whether or not the Executive elects COBRA continuation coverage under any group health plan of the Company or its affiliates,
the Company shall, within sixty (60) days following the Separation Date, pay to the Executive a taxable lump sum equal to the portion of the monthly
cost of the Executive’s group health plan coverage as in effect on the Separation Date that is subsidized by the Company for similarly situated active
employees as of the Separation Date, multiplied by twelve (12);

(c) The Executive shall be eligible to exercise her options to purchase Company common stock that are outstanding and vested as of
the Separation Date for a period of six (6) months following the Separation Date (but no later than the original expiration dates of such options); and

(d) Fifty percent (50%) of the Executive’s time-based restricted stock units that are outstanding and unvested as of the Separation
Date shall vest on the date on which the Second Release (as defined below) becomes effective and irrevocable; provided, however, that, notwithstanding
the foregoing, if a Change in Control (as defined in the Plan) occurs prior to the Separation Date, then the Executive’s time-based restricted stock units
that are outstanding and unvested as of the Separation Date shall instead vest on the date on which the Second Release becomes effective and
irrevocable with respect to that number of restricted stock units that, pursuant to the applicable award agreement governing such restricted stock units,
that would vest upon a termination of the Executive’s employment without Cause within twelve (12) months following a Change in Control.

2.4. Equity Awards. The Executive acknowledges and agrees that, upon the Separation Date, and after taking into account Section 2.3(c)
and (d) above (if applicable), all outstanding Company equity awards granted to the Executive under any the Plan shall vest, be forfeited, or settled in
accordance with the terms of the Plan and the applicable award agreements.

2.5. Other Terminations. Notwithstanding anything herein to the contrary, if the Executive’s employment terminates for any reason not
described in Section 2.3 above and/or the Executive does not timely execute and deliver, or revokes, either Release, then the Separation Benefits shall
not be paid to Executive and shall be immediately forfeited without payment effective as of the Separation Date (or, if such forfeiture is due to
Executive’s revocation of a Release, the date on which Executive revokes the applicable Release).
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2.6. Return of Company Property. No later than the Separation Date, the Executive shall return to the Company all of the following: (i) all
keys, files, records (and copies thereof), equipment (including, but not limited to, computer hardware, software and printers, wireless handheld devices,
cellular phones and pagers), access or credit cards or devices, Company identification, and any other Company-owned property in the Executive’s
possession or control, and (ii) all documents, materials and copies thereof, comprising or relating to any Confidential Information (as defined in the
Severance Agreement), including all hard and electronic copies of the foregoing in the Executive’s possession, and the Executive shall not make or
retain any copy or extract of any of the foregoing.

2.7. Communications. The Company agrees that, with respect to any statements or communications relating to the Executive’s departure as
an employee and/or Chief Executive Officer of the Company and/or Chair of the Board that are intended for mass distribution to the Company’s
employees and/or the public, the Company will provide the Executive with a reasonable opportunity to review and comment on such statements and
communications prior to their distribution.

3. RELEASE OF CLAIMS. In consideration of, and as a condition to, the Company’s entry into this Agreement and the Executive’s
receipt of compensation as contemplated by Section 1 above, the Executive shall execute and deliver to the Company a release of claims in the form
attached to this Agreement as Exhibit A (the “Initial Release”) by 5:00 p.m. (PT) no later than twenty-one (21) days after the Effective Date, and shall
not revoke such Initial Release during the seven (7)-day period after the Initial Release is executed and delivered to the Company. Additionally, in
consideration of, and as a condition to, the Executive’s receipt of the Separation Benefits, the Executive shall execute and deliver to the Company a
release of claims in substantially the same form as the Initial Release (the “Second Release” and together with the Initial Release, the “Releases”), by
5:00 p.m. (PT) no later than twenty-one (21) days after the Separation Date, and shall not revoke such Second Release during the seven (7)-day period
after the Second Release is executed and delivered to the Company.

4. NO ADDITIONAL ENTITLEMENTS. The Executive acknowledges and agrees that, except as expressly provided herein, the
Executive will have no further rights or entitlements in connection with the Executive’s employment or directorships with the Company and its affiliates
and/or the termination of such employment or directorships.

5. RESTRICTIVE COVENANTS. In consideration of the compensation and benefits described herein and the Company’s commitments
hereunder, the Company and the Executive agree as follows:

5.1. Cooperation in Legal Proceedings. The Executive agrees that, after the Separation Date, upon the request of the Company, the
Executive shall reasonably cooperate with and assist the Company in undertaking and preparing for legal, regulatory and/or other proceedings, in any
case, relating to any affairs of the Company and/or its affiliates and subsidiaries with respect to which the Executive was involved during or gained
knowledge of during her employment with the Company.

5.2. Non-Disparagement. During the Executive’s employment with the Company and thereafter, Executive shall not make any statement,
publicly or privately, that would or would be reasonably expected to disparage the Company or its affiliates or subsidiaries, or any of their respective
officers, directors, employees, or agents. During the Executive’s employment with the Company and thereafter, the Company agrees that it shall instruct
its senior executive officers and directors not to make any statement,
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publicly or privately, that would or would be reasonably expected to disparage the Executive. Nothing in this Agreement or otherwise prevents either
party from making any truthful statement (a) to the extent required or protected by law or legal process or (b) to a governmental agency or any judicial,
arbitral or self-regulatory forum. Nothing herein prevents the Executive from discussing or disclosing information about unlawful acts in the workplace,
such as harassment or discrimination or any other conduct that the Executive has reason to believe is unlawful.

5.3. Reaffirmation of Restrictive Covenants. The Company and Executive acknowledge and agree that the covenants, terms and conditions
set forth in Section IV (“Restrictive Covenants”) of the Severance Agreement currently remain and shall remain in full force and effect in accordance
with its terms, shall survive the termination of the Executive’s employment with the Company and are reasonable and necessary for the protection of the
Company’s trade secrets, confidential business information and other legitimate business interests and the Executive has received adequate consideration
for these covenants, including as set forth in this Agreement.

5.4. Remedies; Injunctive Relief. The Executive acknowledges and understands that the covenants and restrictions described in Section IV
(“Restrictive Covenants”) of the Severance Agreement and in this Section 5 (collectively, the “Covenants”) are of a special and unique nature, the
breach of which cannot be adequately compensated for in damages by an action at law, and that any breach or threatened breach of the Covenants would
cause the Company and its affiliates irreparable harm. Accordingly, in the event of a breach or threatened breach by the Executive of the Covenants, the
Company and its affiliates shall be entitled to an injunction restraining her from such breach without the need to post bond therefor. Nothing contained
in this Section 5 shall be construed as prohibiting the Company or its affiliates from pursuing, or limiting the Company’s or its affiliates’ ability to
pursue, any other remedies available for any breach or threatened breach of this Agreement by the Executive. The provisions of Section 6.1 below
relating to arbitration of disputes shall not be applicable to the Company to the extent it seeks a temporary or permanent injunction in any court to
restrain the Executive from violating the Covenants.

5.5. Exceptions. Notwithstanding the foregoing or anything herein or in the Severance Agreement to the contrary, nothing contained herein
or in the Severance Agreement shall prohibit the Executive from (i) filing a charge with, reporting possible violations of federal law or regulation to,
participating in any investigation by, or cooperating with any governmental agency or entity or making other disclosures that are protected under the
whistleblower provisions of applicable law or regulation and/or (ii) communicating directly with, cooperating with, or providing information (including
trade secrets) in confidence to, any federal, state or local government regulator (including, but not limited to, the U.S. Securities and Exchange
Commission, the U.S. Commodity Futures Trading Commission, or the U.S. Department of Justice) for the purpose of reporting or investigating a
suspected violation of law, or from providing such information to the Executive’s attorney or in a sealed complaint or other document filed in a lawsuit
or other governmental proceeding. Pursuant to 18 U.S.C. Section 1833(b), (A) the Executive will not be held criminally or civilly liable under any
federal or state trade secret law for the disclosure of a trade secret that is made: (x) in confidence to a federal, state or local government official, either
directly or indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of law; or (y) in a complaint or other
document filed in a lawsuit or other proceeding, if such filing is made under seal; and (B) if the Executive pursues a lawsuit for retaliation by the
Company or any of its affiliates for reporting a suspected violation of law, the Executive may disclose trade secret to the Executive’s attorney and use
trade secret information in the court proceeding, if the Executive (x) files any document containing trade secrets under seal, and (y) does not disclose
trade secrets, except as permitted by court order.
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6. MISCELLANEOUS

6.1 Arbitration; Enforcement.

(a) Any and all disputes between the Executive and the Company (including its directors, officers, employees and agents), however
significant, arising out of, relating in any way to or in connection with this Agreement and/or the Executive’s employment with or termination of
employment from the Company (including the validity, scope and enforceability of this arbitration clause but excluding, at the election of either party,
any dispute arising under Section 5 hereof) shall be solely settled by final and binding arbitration to be held at the JAMS office in San Francisco,
California and conducted in accordance with the JAMS Employment Arbitration Rules & Procedures (the “Rules”) then in effect at the time of the
arbitration (which can be viewed at www.jamsadr.com/rules-employment-arbitration/ and will be provided upon the Executive’s request).

(b) Any arbitration hereunder shall be held before a single experienced employment arbitrator licensed to practice law in California
mutually agreed to by the parties, except that if the parties shall fail to agree to such an arbitrator within twenty (20) days from the date on which the
claimant’s request for arbitration is delivered to the other party to the arbitration, such arbitration shall be held before an experienced employment
arbitrator appointed under the Rules. The Company shall pay the fees of JAMS and the arbitrator, except that, if the Executive initiates a claim subject to
arbitration, Executive shall pay any filing fee up to the amount the Executive would be required to pay if the Executive initiated the claim in the
Superior Court of the State of California, and the Company shall pay the difference between that amount and the actual fee charged by JAMS. Each
party shall pay its own further costs of the arbitration, including attorneys’ fees and witnesses’ fees.

(c) Discovery may be taken in the arbitration proceedings pursuant to the provisions of California Code of Civil Procedure
Section 1283.05, which are incorporated herein by reference and made applicable to any arbitration held pursuant to this Section 6.1.

(d) The award of the arbitrator shall be made within one hundred and eighty (180) days from the date on which the arbitrator is
selected and such award shall be in writing. The award of the arbitrator shall be final and binding on the parties, and the parties agree to waive their right
to any form of appeal, to the greatest extent allowed by law. If any party prevails on a statutory claim which affords attorneys’ fees and costs, the
arbitrator may award reasonable attorneys’ fees and/or costs to the prevailing party. Judgment upon any award of the arbitrator may be entered in any
court having jurisdiction or application may be made to such court for the judicial acceptance of the award and for order of enforcement.

(e) The Executive and the Company acknowledge and agree that by agreeing to arbitration, the Executive and the Company
will not have the right to have any claim decided by a jury or a court, but will instead have any such claim decided through arbitration. The
Executive and the Company hereby waive any constitutional or other rights to bring claims covered hereby other than in their individual
capacities. Except as prohibited by law, this waiver includes a waiver of the ability to assert claims as a plaintiff or class member in any
purported class or representative proceeding.

6.2. Withholding. The Company and its affiliates shall be entitled to make such deductions and withhold such amounts from each payment
made to the Executive hereunder as may be required from time to time by law, governmental regulation or order.

6.3. Section 409A. To the extent applicable, this Agreement shall be interpreted in accordance with Section 409A of the Internal Revenue
Code of 1986, as amended (the “Code”), and Department of Treasury regulations and other interpretative guidance issued thereunder, including without
limitation any such regulations or other such guidance that may be issued after the date hereof (collectively,
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“Section 409A”). In no event shall the Company, its affiliates or any of their respective officers, directors or advisors be liable for any taxes, interest or
penalties imposed under Section 409A or any corresponding provision of state or local law. Notwithstanding anything to the contrary in this Agreement,
no compensation or benefits (including the Severance) shall be paid to the Executive hereunder during the six (6)-month period following Executive’s
“separation from service” from the Company (within the meaning of Section 409A, a “Separation from Service”) if the Company determines that paying
such amounts at the time or times indicated in this Agreement would be a prohibited distribution under Section 409A(a)(2)(B)(i) of the Code. If the
payment of any such amounts is delayed as a result of the previous sentence, then on the first day of the seventh month following the date of Separation
from Service (or such earlier date upon which such amount can be paid under Section 409A without resulting in a prohibited distribution, including as a
result of the Executive’s death), the Company shall pay the Executive a lump-sum amount equal to the cumulative amount that would have otherwise
been payable to the Executive during such period. To the extent required to comply with Section 409A, any payment or benefit required to be paid under
this Agreement on account of termination of the Executive’s employment or service (or any other similar term) shall be made only on account of a
Separation from Service.

6.4. Severability. The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or enforceability of any
other provision of this Agreement, which shall remain in full force and effect. If a judicial determination is made that any provision of this Agreement
constitutes an unreasonable or otherwise unenforceable restriction against the Executive, such provision shall be rendered void only to the extent that
such judicial determination finds the provision to be unreasonable or otherwise unenforceable with respect to the Executive. In this regard, the Executive
hereby agrees that any judicial authority construing this Agreement shall be empowered to reform any portion of this Agreement, and to apply the
provisions of this Agreement and to enforce against the Executive the remaining portion of such provisions as the judicial authority determines to be
reasonable and enforceable.

6.5. Assignability. The Executive’s rights and benefits under this Agreement are personal to the Executive and such rights and benefits
shall not be subject to assignment, alienation or transfer, except to the extent such rights and benefits are lawfully available to the estate or beneficiaries
of the Executive upon death. The Company may assign this Agreement to any parent, affiliate or subsidiary and shall require any entity which at any
time becomes a successor whether by merger, purchase, or other acquisition of all or substantially all of the assets, stock or business of the Company, to
expressly assume this Agreement.

6.6. Clawback. In the event that the Executive breaches any of the Executive’s obligations under this Agreement or as otherwise imposed
by law, the Company will be entitled to recover all severance and other consideration paid or provided under this Agreement and to obtain all other
relief provided by law or equity. Any compensation paid or payable to the Executive pursuant to this Agreement which is subject to recovery under any
law, government regulation, order or stock exchange listing requirement, or under any policy of the Company adopted from time to time, will be subject
to such deductions and clawback (recovery) as may be required to be made pursuant to such law, government regulation, order, stock exchange listing
requirement or policy of the Company. The Executive specifically authorizes the Company to withhold from future salary or wages any amounts that
may become due under this provision.

6.7. Final and Entire Agreement; Amendment. This Agreement, together with the Release, represents the final and entire agreement
between the Executive and the Company with respect to the subject matter hereof and replaces and supersedes all other agreements, negotiations and
discussions between the parties hereto and/or their respective counsel with respect to the subject matter hereof. Any amendment to this Agreement must
be in writing, signed by duly authorized representatives of the parties, and stating the intent of the parties to amend this Agreement.
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6.8. Consultation with Counsel. The Executive acknowledges (i) that she has consulted with or has had the opportunity to consult
with independent counsel of her own choice concerning this Agreement and has been advised to do so by the Company, and (ii) that she has
read and understands the Agreement, is fully aware of its legal effect, and has entered into it freely based on her own judgment. Without
limiting the generality of the foregoing, the Executive acknowledges that she has had the opportunity to consult with her own independent tax
advisors with respect to the tax consequences to her of this Agreement and the payments hereunder, and that she is relying solely on the advice
of her independent advisors for such purposes.

6.9. Applicable Law and Venue. This Agreement and any disputes or claims arising hereunder shall be construed in accordance with,
governed by and enforced under the laws of the State of California without regard for any rules of conflicts of law. Arbitration shall be the sole forum
for any action for relief arising out of or pursuant to, or to enforce or interpret, this Agreement, except as provided with respect to equitable relief in
Section 5.4. The arbitrator appointed as described above shall be located in San Francisco, California. Each party to this Agreement consents to the
personal jurisdiction and arbitration in such forum and courts and each party hereto covenants not to, and waives any right to, seek a transfer of venue
from such jurisdiction on any grounds.

6.10. Notices. Any notice to be given under the terms of this Agreement shall be in writing and may be delivered personally, by telecopy,
telex or other form of written electronic transmission, by overnight courier or by registered or certified mail, postage prepaid, and shall be addressed as
follows:

If to the Executive: To the address most recently on file in the payroll records of the Company.

If to the Company:

The RealReal, Inc.
55 Francisco Street, Suite 600
San Francisco, CA 94133
Attention: Board of Directors; Chief Legal Officer

Either party may hereafter notify the other in writing of any change in address. Any notice hereunder shall be deemed duly given when received by the
person to whom it was sent.

6.11. Attorneys’ Fees. The Company shall reimburse the Executive for legal fees, not to exceed $10,000 in the aggregate, actually incurred
by her in connection with the drafting and negotiation of this Agreement, subject to the Company’s receipt from the Executive of reasonable
documentation of such fees.

6.12. Counterparts. This Agreement may be executed in any number of counterparts, each of which shall be deemed an original as against
any party whose signature appears thereon, and all of which together shall constitute one and the same instrument. This Agreement shall become
binding when one or more counterparts hereof, individually or taken together, shall bear the signatures of all of the parties reflected hereon as the
signatories. Photographic copies of such signed counterparts may be used in lieu of the originals for any purpose.

[Signature Page Follows]
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first above written.
 

EXECUTIVE

By:  /s/ Julie Wainwright
Julie Wainwright

THE REALREAL, INC.

By:  /s/ Rob Krolik
Name: Rob Krolik
Title: Lead Independent Director, Board of Directors



EXHIBIT A

GENERAL RELEASE

THIS GENERAL RELEASE OF CLAIMS (this “Release”) is made and entered into by and between The RealReal, Inc., a Delaware corporation
(the “Company”), and Julie Wainwright (the “Executive”).

1. Release. In consideration of the [compensation payable to Executive under Section 1 of, and the Company’s entry into,][Separation Benefits (as
defined in the Transition Agreement)] payable to Executive under] that certain Transition and Separation Agreement, dated as of June 7, 2022, between
the Company and Executive (the “Transition Agreement”) and for other good and valuable consideration, the receipt and adequacy of which are hereby
acknowledged, the Executive does hereby release and forever discharge the “Releasees” hereunder, consisting of the Company and its partners,
subsidiaries, associates, affiliates, successors, heirs, assigns, agents, directors, officers, employees, representatives, lawyers, insurers, and all persons
acting by, through, under or in concert with them, or any of them, of and from any and all manner of action or actions, cause or causes of action, in law
or in equity, suits, debts, liens, contracts, agreements, promises, liability, claims, demands, damages, losses, costs, attorneys’ fees or expenses, of any
nature whatsoever, known or unknown, fixed or contingent (hereinafter called “Claims”), which the Executive now has or may hereafter have against
the Releasees, or any of them, by reason of any matter, cause, or thing whatsoever from the beginning of time to the date hereof. The Claims released
herein include, without limiting the generality of the foregoing, any Claims in any way arising out of, based upon, or related to the employment or
termination of employment of the Executive by the Releasees, or any of them; any alleged breach of any express or implied contract of employment;
any alleged torts or other alleged legal restrictions on Releasees’ right to terminate the employment of the Executive; and any alleged violation of any
federal, state or local statute or ordinance including, without limitation, Title VII of the Civil Rights Act of 1964, the Age Discrimination In
Employment Act (“ADEA”), the Americans With Disabilities Act, the False Claims Act, the Employee Retirement Income Security Act, the Worker
Retraining and Notification Act, the Fair Labor Standards Act, the Sarbanes-Oxley Act, the California Fair Employment and Housing Act, the California
Equal Pay Law, the Moore-Brown-Roberti Family Rights Act of 1991, the California Labor Code, the California WARN Act, the California False
Claims Act and the California Corporate Criminal Liability Act.

2. Unreleased Claims. Notwithstanding Section 1 above, this Release shall not operate to release any rights or claims of the Executive (i) to
payment of the [compensation payable under Section 1][Separation Benefits payable under Section 2] of the Transition Agreement, which
[compensation][Separation Benefits] (among other good and valuable consideration) [is][are] provided in exchange for this Release, (ii) to any Claims
for indemnification arising under any applicable indemnification obligation of the Company, (iii) to any Claims which cannot be waived by an employee
under applicable law, (iv) to any Claims the Executive may have solely in the Executive’s capacity as a equityholder of the Company, (v) to accrued or
vested benefits under any applicable Company employee benefit plan (within the meaning of Section 3(3) of the Employment Retirement Income
Security Act), or (vi) to the Executive’s right to file a charge with the Equal Employment Opportunity Commission (or similar state agency) or
participate in any investigation conducted by the Equal Employment Opportunity Commission (or similar state agency), provided that the Executive
does not seek or accept any individual recovery arising from such charge. Nothing in this Release prevents or precludes the Executive from challenging
or seeking a determination in good faith of the validity of this waiver under the ADEA, nor does it impose any condition precedent, penalties, or costs
for doing so, unless specifically authorized by federal law.



3. Code Section 1542. The Executive acknowledges that the Executive has been advised by legal counsel and is familiar with the provisions of
California Civil Code Section 1542, which provides as follows:

“A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT THE CREDITOR OR RELEASING PARTY DOES NOT KNOW OR
SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE AND THAT, IF KNOWN BY HIM OR HER,
WOULD HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR OR RELEASED PARTY.”

The Executive, being aware of said Code section, hereby expressly waives any rights the Executive may have thereunder, as well as any other statutes or
common law principles of similar effect.

4. OWBPA Disclosure. In accordance with the Older Workers Benefit Protection Act of 1990, the Executive is hereby advised as follows:
 

 a. The Executive is hereby advised that the Executive has the right to and should consult with an attorney before signing this Release;
 

 
b. The Executive has at least twenty-one (21) days to consider this Release before signing it. If the Executive signs this Release prior to

the expiration of the twenty-one (21) day period, the Executive waives the remainder of that period. The Executive waives the
restarting of the twenty-one (21) day period in the event of any modification of the Release, whether or not material; and

 

 c. The Executive has seven (7) days after signing this Release to revoke this Release, and this Release will become effective upon the
expiration of that revocation period.

If the Executive wishes to revoke this Release, the Executive must deliver written notice (which may be by email), stating the Executive’s intent to
revoke to Todd Suko, the Company’s Chief Legal Officer, at todd.suko@therealreal.com, on or before 5:00 p.m. (PST) on the seventh (7th) day
after the date on which the Executive signs this Release. The Executive acknowledges that if the Executive revokes this Release, the Executive
will not receive the [compensation set forth in Section 1 of][Separation Benefits pursuant to] the Transition Agreement.

5. No Assignment or Transfer. The Executive represents and warrants that there has been no assignment or other transfer of any interest in any
Claim released hereunder which the Executive may have against Releasees, or any of them, and the Executive agrees to indemnify and hold Releasees,
and each of them, harmless from any liability, Claims, demands, damages, costs, expenses and attorneys’ fees incurred by Releasees, or any of them, as
the result of any such assignment or transfer or any rights or Claims under any such assignment or transfer. It is the intention of the parties that this
indemnity does not require payment as a condition precedent to recovery by the Releasees against the Executive under this indemnity.

6. Attorneys’ Fees. The Executive agrees that if the Executive hereafter commences any suit arising out of, based upon, or relating to any of the
Claims released hereunder or in any manner asserts against Releasees, or any of them, any of the Claims released hereunder, then the Executive agrees
to pay to Releasees, and each of them, in addition to any other damages caused to Releasees thereby, all attorneys’ fees incurred by Releasees in
defending or otherwise responding to said suit or Claim. Notwithstanding the foregoing, the foregoing sentence shall not apply to the extent such
attorneys’ fees are attributable the Executive’s good faith challenge to or a request for declaratory relief with respect to the validity of the waiver herein
under the ADEA.
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7. No Admission of Liability. The Executive further understands and agrees that neither the payment of any sum of money nor the execution of
this Release shall constitute or be construed as an admission of any liability whatsoever by the Releasees, or any of them, who have consistently taken
the position that they have no liability whatsoever to the Executive.

8. Covenants. The Executive acknowledges and agrees that the Executive is bound by the Covenants (as defined in the Transition Agreement).
The Executive hereby reaffirms the covenants, terms and conditions set forth in the Covenants, and acknowledges and agrees that the Covenants remain
in full force and effect in accordance with their respective terms.

9. Additional Acknowledgements. The Executive understands and agrees that the Executive’s agreement to the terms and conditions of this
Release, as signified by Executive’s signature hereto, is voluntary, deliberate and informed. The Executive acknowledges that this Release provides
consideration of value to the Executive, beyond consideration that the Executive was already entitled to receive, and that the Executive was free to
consult an attorney before signing this Release. The Executive agrees to strictly comply with all the terms and conditions of this Release and the
Transition Agreement, including (without limitation) the Covenants. Further, the Executive acknowledge that the Executive has read and understands
this Release and that the Executive signs this Release voluntarily, with full appreciation that at no time in the future may the Executive pursue any of the
rights the Executive has waived in this Release.

10. Breach. In the event that the Executive breaches any of Executive’s obligations under this Release or as otherwise imposed by law, the
Company will be entitled to recover all severance and other consideration paid or provided under this Release and to obtain all other relief provided by
law or equity. Any compensation paid or payable to the Executive pursuant to the Transition Agreement and this Release which is subject to recovery
under any law, government regulation, order or stock exchange listing requirement, or under any policy of the Company adopted from time to time, will
be subject to such deductions and clawback (recovery) as may be required to be made pursuant to such law, government regulation, order, stock
exchange listing requirement or policy of the Company. The Executive specifically authorizes the Company to withhold from future salary or wages any
amounts that may become due under this provision if allowed pursuant to applicable law.

11. No Other Amounts/Benefits Owed. The Executive acknowledges and agrees that the Executive has been paid for all of the Executive’s
services with the Company and that the Executive has not earned any wages, salary, incentive compensation, bonuses, commissions or similar payments
or benefits or any other compensation or amounts that have not already been paid to Executive except as provided for in the Transition Agreement. The
Executive further agrees that, prior to the execution of this Release, the Executive was not entitled to receive any further payments or benefits from the
Company, and the only payments and benefits that the Executive is entitled to receive from the Company in the future are those specified in the
Transition Agreement and this Release.

12. Entire Agreement. This Release, together with the Transition Agreement, represents the final and entire agreement between the Executive and
the Company with respect to the subject matter hereof and replaces and supersedes all other agreements, negotiations and discussions between the
parties hereto and/or their respective counsel with respect to the subject matter hereof. Any amendment to this Release must be in writing, signed by
duly authorized representatives of the parties, and stating the intent of the parties to amend this Release.
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13. Severability. The invalidity or unenforceability of any provision of this Release shall not affect the validity or enforceability of any other
provision of this Release, which shall remain in full force and effect. If a judicial determination is made that any provision of this Release constitutes an
unreasonable or otherwise unenforceable restriction against the Executive, such provision shall be rendered void only to the extent that such judicial
determination finds the provision to be unreasonable or otherwise unenforceable with respect to the Executive. In this regard, the Executive hereby
agrees that any judicial authority construing this Release shall be empowered to reform any portion of this Release, and to apply the provisions of this
Release and to enforce against the Executive the remaining portion of such provisions as the judicial authority determines to be reasonable and
enforceable.

14. Counterparts. This Release may be executed in any number of counterparts, each of which shall be deemed an original as against any party
whose signature appears thereon, and all of which together shall constitute one and the same instrument. This Release shall become binding when one or
more counterparts hereof, individually or taken together, shall bear the signatures of all of the parties reflected hereon as the signatories. Photographic
copies of such signed counterparts may be used in lieu of the originals for any purpose.

15. Governing Law. This Release shall be governed by and construed in accordance with the laws of the State of California, without regard to
conflicts of laws principles thereof.

[Signature Page Follows]
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IN WITNESS WHEREOF, the parties have executed this Release as of date(s) set forth below.
 

EXECUTIVE

 
By: Julie Wainwright

Date: ______________________________________

COMPANY

 
By: Rob Krolik
Its: Lead Independent Director, Board of Directors

Date: ______________________________________
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Exhibit 10.2
THE REALREAL, INC.

June 7, 2022

[Name]
Via Email
 
 Re: Special Award

Dear [Name]:

We are pleased to inform you that, in connection with your continued service with The RealReal, Inc. (the “Company”) and its affiliates, you will
be eligible to receive a special cash award from the Company, subject to the payment and other terms and conditions set forth in this letter agreement
(the “Letter Agreement”).

1. Cash Bonus. Given your key role in the Company, you will be eligible to receive a one-time, special cash bonus in an amount equal to
$[______] (the “Cash Bonus”). The Cash Bonus will be paid to you on or within fifteen (15) days following the earlier of (i) the nine (9)-month
anniversary of the date of this Letter Agreement or (ii) the three (3)-month anniversary of the date on which the Company’s new Chief Executive Officer
commences employment with the Company (the earlier such date, the “Award Date”), subject to your continued employment through the earlier such
date (except as otherwise provided under Section 2(a) below).

2. Termination; Forfeiture.

a. Termination Without Cause or For Good Reason. If your employment with the Company and its affiliates is terminated by the Company
without “cause” or if you terminate your employment with the Company and its affiliates with “good reason” (each such term as defined in that certain
Severance and Change in Control Agreement, dated on or around May 2021, between you and the Company (the “Severance Agreement”)), in either
case, prior to the Award Date, then, subject to your execution and delivery to the Company of a general release of claims in favor of the Company and
its affiliates in a form requested by the Company (the “Release”) which becomes effective and irrevocable no later than sixty (60) days following such
termination of employment, the Cash Bonus will be paid to you within sixty (60) days following such termination date (with the actual payment date
during such sixty (60)-day period determined by the Company in its discretion). [For Co-Interim CEOs only: For clarity, you ceasing to serve as
Co-Interim Chief Executive Officer (and any resulting changes in your authority, duties or responsibilities) shall not constitute “good reason” for
purposes of this Letter Agreement or the Severance Agreement.]

b. Other Terminations. If your employment with the Company and its affiliates terminates prior to the Award Date for any other reason
other than those set forth in Section 2(a) above, then you will forfeit the Cash Bonus upon your termination date without payment.

3. Withholding. The Company and its affiliates may withhold from any amounts payable under this Letter Agreement such foreign, federal, state
and local taxes as are required to be withheld pursuant to any applicable law or regulation.

4. No Tax Advice. The Company and its affiliates are not making any warranties or representations to you with respect to the income tax
consequences of the grant or payment of the Cash Bonus, and you are in no manner relying on the Company, its affiliates or any of their respective
representatives for an assessment of such tax consequences. You are hereby advised to consult with your own tax advisor with respect to any tax
consequences associated with the Cash Bonus.



5. Miscellaneous. Nothing contained in this Letter Agreement (i) confers upon you any right to continue in employment or service with the
Company or its affiliates, (ii) constitutes any contract or agreement of employment or service, or (iii) interferes in any way with the right of the
Company and its affiliates to terminate your employment or service at any time, with or without cause. This Letter Agreement will be administered,
interpreted and enforced under the laws of the State of California without regard to the conflicts of laws principles thereof. This Letter Agreement may
only be amended by a writing executed by the parties hereto.

[Remainder of Page Internationally Left Blank]
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Please indicate your acknowledgement of and acceptance of the terms of this Letter Agreement by signing in the space indicated below and
returning a signed copy of this Letter Agreement to me at your earliest convenience. Please feel free to contact me should you wish to discuss any aspect
of this Letter Agreement or the Cash Bonus.
 

Sincerely,

The RealReal, Inc.

 
Name: Rob Krolik
Title: Lead Independent Director, Board of Directors

 
Accepted, Acknowledged and Agreed:

 
[Name]

         
Date
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Exhibit 99.1

Founder Julie Wainwright to Step Down as CEO, Chairperson and Director of The RealReal

Rati Sahi Levesque and Robert Julian Appointed Co-Interim Chief Executive Officers of the Company

SAN FRANCISCO, June 7, 2022 (GLOBE NEWSWIRE) – The RealReal (the “Company” or “The RealReal”) (Nasdaq: REAL)—the world’s largest
online marketplace for authenticated, resale luxury goods—today announced that after 11 years of leadership, its Founder Julie Wainwright has decided
to step down from her role as Chief Executive Officer (“CEO”), Chairperson and member of the board of directors (the “Board”) of the Company,
effective June 7, 2022. As part of the transition, the Board has appointed Rati Sahi Levesque, the Company’s President and Chief Operating Officer, and
Robert Julian, the Company’s Chief Financial Officer, as Co-Interim Chief Executive Officers, effective June 7, 2022.

The Board will retain an executive search firm to commence a comprehensive search process to identify a new Chief Executive Officer. To ensure a
seamless transition, Ms. Wainwright has agreed to serve in an advisory role as the Founder through the end of 2022.

“On behalf of the entire Board, I want to thank Julie for her leadership and commitment to The RealReal,” said Rob Krolik, Lead Independent Director.
“Julie is a true visionary and pioneer whose passion for sustainable retail and deep e-commerce expertise helped transform the luxury resale market and
create the broader circular economy for the benefit of consumers across the country.”

On the appointment of Ms. Levesque and Mr. Julian, Mr. Krolik continued, “Rati and Robert bring complementary skillsets that together create a
powerful combination of operational, financial and industry expertise. Rati has been with the Company since its founding and has worked side-by-side
with Julie to grow the business from the ground up, creating our merchandising strategy, encouraging our sustainability efforts, and managing our
operations. A valuable member of senior management since he joined The RealReal, Robert’s perspective and leadership have been instrumental in
navigating challenges during the last year. They are exceptionally well suited to serve as Co-Interim CEOs while the search for a permanent CEO
replacement is underway.”

Rati Sahi Levesque has served as the President of The RealReal since 2021 and Chief Operating Officer since 2019. She previously served as the
Company’s Chief Merchant from 2012 to 2019. Before joining The RealReal in 2011, Ms. Levesque was the owner of Anica Boutique, a fashion and
home store.

Ms. Levesque, Co-Interim CEO, commented, “I am honored to be appointed Co-Interim CEO and look forward to working closely with Robert, the
management team and the Board as we focus on continuing to grow The RealReal, extend its industry leadership and execute on Vision 2025. I have
been fortunate to work with Julie since our company’s founding 11 years ago. I am grateful for her leadership, vision and years of mentorship and
friendship as we built The RealReal to transform the luxury resale market.”

Robert Julian has served as Chief Financial Officer of The RealReal since 2021 and has over 30 years of financial management experience, in both
public and private companies, ranging in size from small-cap enterprises to Fortune 100 companies. Prior to joining The RealReal, Mr. Julian served in
various executive leadership roles at Sportsman’s Warehouse, Deluxe Entertainment Services, Callaway Golf and Lydall, among others.

Mr. Julian, Co-Interim CEO, commented, “It is a privilege to serve as The RealReal’s Co-Interim CEO alongside Rati and I am thrilled to build upon
Julie’s legacy at this extraordinary company. I look forward to continuing to work with The RealReal’s world-class team and positioning our unrivaled
offerings and innovative platform to capitalize on our bright future ahead.”

“I am deeply proud of the company we have built and am honored to have worked with a team that champions our founding vision of creating a more
sustainable future for fashion,” said Julie Wainwright, Founder and CEO. “The RealReal continues to make progress on its path to profitability, and I
feel now is the right time for the next generation of leadership to guide the company through its next chapter. I am incredibly thankful for everyone who
has worked tirelessly to support our journey, and I have deep trust in Rati, Robert and the rest of our management team to execute on Vision 2025.”

About The RealReal, Inc.

The RealReal is the world’s largest online marketplace for authenticated, resale luxury goods, with more than 27 million members. With a rigorous
authentication process overseen by experts, The RealReal provides a safe and reliable platform for consumers to buy and sell their luxury items. We
have hundreds of in-house gemologists, horologists and brand authenticators who inspect thousands of items each day. As a sustainable company, we
give new life to pieces by thousands of brands across numerous categories—including women’s and men’s fashion, fine jewelry and watches, art and
home—in support of the circular economy. We make selling effortless with free virtual appointments, in-home pickup, drop-off and direct shipping. We
do all of the work for consignors, including authenticating, using AI and machine learning to determine optimal pricing, photographing and listing their
items, as well as handling shipping and customer service. At our 19 retail locations, including our 16 shoppable stores, customers can sell, meet with our
experts and receive free valuations.

Investor Relations Contact:
Caitlin Howe
Vice President, Investor Relations
IR@therealreal.com

Press Contact:
Erin Santy
Head of Communications
pr@therealreal.com

Forward Looking Statements

This press release contains forward-looking statements relating to, among other things, the future performance of The RealReal that are based on the
company’s current expectations, forecasts and assumptions and involve risks and uncertainties. In some cases, you can identify forward-looking
statements by terminology such as “may,” “will,” “should,” “could,” “expect,” “plan,” anticipate,” “believe,” “estimate,” “predict,” “intend,”



“potential,” “continue,” “ongoing” or the negative of these terms or other comparable terminology. These statements include, but are not limited to,
statements about future operating and financial results, including our strategies, plans, commitments, objectives and goals, in particular in the context of
the impacts of the COVID-19 pandemic, and our financial guidance, timeline to profitability, 2025 vision and long-range financial projections. Actual
results could differ materially from those predicted or implied and reported results should not be considered as an indication of future performance.
Factors that could cause or contribute to such differences include, but are not limited to, the impact of the COVID-19 pandemic on our operations and
our business environment, any failure to generate a supply of consigned goods, pricing pressure on the consignment market resulting from discounting
in the market for new goods, failure to efficiently and effectively operate our merchandising and fulfillment operations, labor shortages and other
reasons. More information about factors that could affect the company’s operating results is included under the captions “Risk Factors” and
“Management’s Discussion and Analysis of Financial Condition and Results of Operations” in the company’s most recent Annual Report on Form 10-K
for the year ended December 31, 2021 and subsequent Quarterly Reports on Form 10-Q, copies of which may be obtained by visiting the company’s
Investor Relations website at https://investor.therealreal.com or the SEC’s website at www.sec.gov. Undue reliance should not be placed on the forward-
looking statements in this press release, which are based on information available to the company on the date hereof. The company assumes no
obligation to update such statements.


